2022 Employment
Opportunities

EASTER SEALS ONTARIO MISSION STATEMENT
Easter Seals Ontario is committed to helping children, youth and young adults with physical disabilities
and their families. Through the generous support of our donors and volunteers, Easter Seals provides
quality services and programs and acts as an effective voice for their needs and interests.

EASTER SEALS ONTARIO VISION STATEMENT
Easter Seals Ontario will enable all children, youth and young adults with physical disabilities to reach
their full potential, make the absolute most of their abilities and live their lives to the fullest.

WHO WE SERVE
We are dedicated to serving children and youth up to the age of 19 who have physical disabilities
affecting their mobility. To ensure we are serving this priority group, families are required to register
their child with us. Young adults with physical disabilities over the age of 19 are eligible for some of our
postsecondary scholarships and fee for service camping programs.

CORE SERVICES
Easter Seals Ontario programs and services focus on funding for mobility equipment and communication
devices, fully accessible summer camp, special education resources, post-secondary scholarships, access
to additional information resources and public awareness of disability issues.

CAMPING PROGRAM
With 85 years of experience in camping and recreation, Easter Seals Ontario recognizes that it is the
phenomenal camp staff that has consistently provided campers with a memorable, high quality,
experience. Easter Seals Ontario is a recognized leader in providing therapeutic recreation programs for
children and youth who have a physical disability. The high quality is evident in everything from the
outstanding programs and facilities to the excellent food.

GOALS
Easter Seals Ontario camps operate to serve children and young adults living with physical disabilities, as
well as their families. Each camper is encouraged to become involved in all aspects of the camping
experience, according to their personal ability.
•
•
•
•

Provide a recreation experience to Easter Seals children and young adults that is safe.
Promote the development of life skills that enhance future independence.
Build self-esteem through activities that challenge each camper's’ individuals abilities.
Provide opportunities for social interaction, building friendships and the development of healthy
interpersonal behaviours and to have FUN!
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CAMP WOODEDEN HISTORY
In 1910 the Wood family purchased the property that is now Camp Woodeden as their summer estate
and named it Woodholm. In 1945 Easter Seals Ontario purchased the property from the Wood family.
Camp Woodeden was officially opened on June 26, 1946 by Ontario Premier George Drew. In its
inaugural year Camp Woodeden could accommodate 40 campers.
In October 1949, the Cerebral Palsy Training Centre was opened at Camp Woodeden. It was the first
residential treatment centre specifically for children living with cerebral palsy and took advantage of the
winterized facilities recently built at Camp Woodeden. The training center was the forerunner of the
Thames Valley Children’s Centre, which currently operates out of the Children's Hospital at London
Health Sciences Centre. Since 1945, Camp Woodeden has been a leader in accessible and inclusive
camping and recreation and has a currently sees over 350 campers attend each summer.

STAFF AND VOLUNTEER REQUIREMENTS
ESSENTIAL FUNCTIONS
•
•
•
•
•
•
•

•
•
•
•
•
•

Ability to communicate and work with groups and provide necessary instruction to campers and
staff.
Effectively communicate in both verbal and written communications.
Ability to observe camper and staff behaviour and apply appropriate behaviour-support
techniques, enforce appropriate safety regulations and emergency procedures.
Work up to 8 days in a row, sometimes with little rest.
Work with and have patience for children, youth and young adults for up to 24 hours a day
Lift and carry up to 22kg/50lbs.
Physical ability to respond appropriately to situations requiring first aid. Must be able to assist
campers in an emergency (fire, evacuation, illness, or injury) and possess strength and
endurance required to maintain constant supervision of campers.
Able to manage lifting, some bending, stooping and stretching as well as daily exposure to the
sun and heat and varying environmental conditions.
Make decisions in high-stress situations.
Visual and auditory ability to identify and respond to environmental and other hazards.
Function and thrive in a community with very little personal space.
Live and work with other people up to twenty-four (24) hours a day.
Utilize discretion when faced with sensitive issues.

PERSONAL CARE
At Camp Woodeden we pride ourselves on providing everything necessary for campers to be successful
while at camp. Working in teams of two (or more) all Camp Woodeden staff and volunteers help to
provide personal care for campers. For Cabin Counsellors, Program Counsellors and Cabin Leaders
approximately 35-50% of their daily tasks are personal care tasks. Examples of these tasks are:
•
•
•
•

Bathing/Showering
• Dressing
Brushing teeth
• Feeding
Hair care
• Lifting and transferring between bed,
wheelchair, program activities
Toileting (changing adult incontinence
pads/diapers)
• Clean intermittent catheterization
All staff and volunteers receive training in providing appropriate and supportive personal care.
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CAMP WOODEDEN POLICIES
INCLUSION POLICY
Easter Seals Ontario is committed to the principle of equal employment opportunity for all employees and to
providing employees with a work environment free of discrimination and harassment. All employment decisions
are based on job requirements and individual qualifications, without regard to race, colour, religion or belief,
national, social or ethnic origin, sex, age, physical, mental or sensory ability, sexual orientation, gender identity
and/or expression, marital, civil union or domestic partnership status, past or present military service, family
medical history or genetic information, family or parental status, or any other status protected by the laws of
Ontario.
Easter Seals Ontario encourages everyone to apply. Working as a counsellor can be a strenuous job, and we
expect that any person working at camp will have the ability to supervise and provide for the safety of our
campers. Applicants who require attendant care are required to provide their own.

CRC-VSS POLICY
All new and returning staff, volunteers and Personal Care Attendants (PCAs) must provide either a Criminal
Records Check or Vulnerable Sector Screening according to the policy below.
Canadian Residents
Under the age of 18

Required to complete and sign Easter Seals Ontario’s Voluntary Disclosure
Form.

Ages 18-25

•
•
•

Over the age of 25+

Required to provide a clear Criminal Record Check dated on or after
January 1, 2022.
Staff, volunteers and PCAs can provide their own CRC
or choose to have Easter Seals Ontario complete a CRC at a cost of
approximately $30, which will be deducted off their first pay cheque.
Easter Seals Ontario will cover the cost of a CRC or VSS for volunteers.
Volunteers will be required to provide a receipt to for reimbursement.

Require a Vulnerable Sector Screening completed after January 1, 2022. Staff
are required to contact their local police service to obtain a VSS.

Non-Canadian Residents
Ages 18+

Require a criminal record check to obtain a visa to work in Canada. A copy of
this criminal record check must be provided to ESO, either directly or
through AmeriCamp Canada, Camp Canada or CCUSA Canada.

New volunteers are required obtain the same type of police screening as staff and attendants. Returning
volunteers are required to obtain a CRC. However, Easter Seals Ontario will cover the cost of the CRC/VSS for
volunteers. If volunteers require reimbursement a receipt must be provided.
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TOBACCO POLICY
Easter Seals Ontario restricts the use of tobacco (cigarettes, cigars, vaporizers, chewing tobacco, etc.) while staff
and volunteers are employed.
Staff and volunteers are permitted to store and use tobacco on-site at Camp Woodeden, however, the storage
and use of tobacco is restricted to designated areas and designated times. Specific details will be provided
during staff training and the length and number of designated times vary depending on the daily schedule.
Applicants should note that it can be expected there may be as few as two designated times a day and that
these times may be early in the morning and late at night.
Staff and volunteers are not allowed to use tobacco in the presence of campers (includes adult and family
campers).
Any violation of this policy may result in the immediate dismissal of the staff or volunteer.

ALCOHOL, MARIJUANA AND DRUG POLICY
Easter Seals Ontario prohibits the use of alcohol, recreational marijuana, edibles, illegal drugs, or nonprescription mood-altering drugs while staff and volunteers are employed and on-site at Camp Woodeden.
Additionally, staff and volunteers are not permitted to return to site while they are under the influence of
alcohol, marijuana, edibles, illegal drugs or non-prescription mood-altering drugs, regardless of whether
campers are present at the time.
Any violation of this policy will result in the immediate dismissal of the staff or volunteer.

COVID-19 POLICY
Easter Seals Ontario prioritizes the health and safety of campers, staff, and volunteers above all else. We
recognize that many are feeling unsure about the safety of group settings and shared activity spaces. Easter
Seals Ontario has, and continues to, consult with professionals about best practices for summer camp safety as
it relates to COVID-19 and all communicable diseases. We will do everything in our power to ensure a safe,
healthy, and fun summer for all.
Easter Seals Ontario follows the guidance of Public Health Ontario in implementing best practices and effective
protocols for preventing the spread of illness. We will implement any and all COVID-19 protocols required by
Public Health at the time of our sessions. We are unable to predict exactly what will be implemented at the time
of camp sessions, as public guidance is subject to change without notice. Please be aware that some or all of the
following may be in place during camp:
•
•
•
•
•
•
•

Masking
Testing
Cohorting
Physical distancing
Hand hygiene
Daily temperature checks
Contact tracing

Easter Seals Ontario requires individuals accessing camp property (campers, guardians, PCAs, staff, volunteers,
etc.) to be vaccinated.
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Arrival/departure processes may look different for Summer 2022. We will have more details closer to the start
of camp regarding arrival/departure and day-to-day camp protocols. Please check the website as camp draws
nearer for the most up to date information.

PET POLICY
Easter Seals Ontario restricts the keeping of pets at Camp Woodeden.
The Site Manager, Manager of Camp Operations, and members of the Leadership Team may keep pets, including
cats or dogs, on-site while employed at camp. Leadership Team members must obtain approval from the
Manager of Camp Operations prior to bringing any pet or domestic animal on-site.
Other staff and volunteers may be granted permission to keep small pets, such as fish and reptiles, with prior
approval from the Manager of Camp Operations.
To obtain approval all staff and volunteers must:
1. Request permission from the Manager of Camp Operations at the time of hire.
2. Detail how they will provide for the needs of their pet without affecting their role at camp
3. Provide a copy of their pet’s current immunization record
The Manager of Camp Operations has sole discretion to approve or deny any pet request.
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STAFF TRAINING
Staff training is one of the most important and valuable investments that Camp Woodeden makes in its
employees. Staff training is mandatory for all summer staff.
If you are still in High School, it is your responsibility to approach your school to discuss options to ensure that
exams do not interfere with staff training. In the past staff have moved their exams to an earlier date or received
permission to write the exam at camp under supervision of the Manager of Camp Operations.

SESSIONS AND EMPLOYMENT DATES
CAMP WOODEDEN SESSIONS

Session

Dates

Staff

Leadership Training

June 1 – June 5, 2022

Asst. Camp Director, Program Directors,
Health Care Director, Camp Administrator

Ropes Programmers
Training

June 7 – June 10, 2022

Ropes Program Counsellors

Health Care and Program
Training

June 8 – June 10, 2022

Camp Nurses, Health Care Assistants, Area
Heads, Program Counsellors, Photographer

All Staff Training

June 12 – June 20, 2022

All Staff

Voyager Camp

June 21 – June 28, 2022

All Staff

Session 1

July 2 - July 9, 2022

All Staff

Session 2

July 13 – July 20, 2022

All Staff

Session 3

July 24 – July 31

All Staff

August 4 - 8, 2022

Leadership Team, Admin Team, Area Heads,
Program Counsellors, some Cabin
Counsellors,
Health Care Director

Family Camp

Staff days off will commence in the late afternoon on the last day of each session and staff are expected to
return to camp to begin work at 5pm on the day prior to the camper’s arrival. For example, staff will be off June
28the in the afternoon and are expected back at camp July 1 at 5pm.

RENTAL PROGRAMS AND EXTENDED POSITIONS
In August we rent our facilities to outside camp organizations. Each organization operates their own camp
programs and leads their own meals, evening programs and other events. These organizations contract Camp
Woodeden to provide counsellors and program staff.
Some staff are offered extended contracts to provide this instruction based on their experience and
certifications. Counsellors offered extended contracts will be interviewed by D-Camps and/or Camp Ten Oaks
staff prior to being hired for those specific camps.
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D-Camps Camp Discovery
Camp Discovery is operated by Diabetes Canada’s D-Camps program. D-Camps provides overnight summer camp
programs to children and youth living with type 1 diabetes.

Camp Ten Oaks
Camp Ten Oaks is an overnight camp for children and youth from LGBTQIA+ (lesbian, gay, bisexual, trans, twospirit, queer, intersex, asexual, aromantic) identities, families and communities.
Rental Group

Dates

Staff

Diabetes Canada

August 12-19, 2022

Pool Staff, Challenge Course Staff and some
counsellors

Camp Ten Oaks

August 23-30, 2022

Pool Staff, Challenge Course Staff

COMPENSATION STRUCTURE
Job Category

Position

Pay per Day

Assistant Camp Director

$132.25

Counselling Director
Program Director

$115

Health Care Director

$172.50

Camp Life Director

$115

Camp Administrator

$97.75

Photographer

$74.75

Assistant Directors

Assistant Counselling Director

$92

Area Heads

Pool Head
Challenge Course Head

$92
$92

LIT Head

$74.75

Lifeguards/Pool Counsellors

$77

Challenge Course Counsellors

$88

All Other Program Counsellors

$71.50

Cabin Leaders

$74.75

Cabin Counsellors

$60.50

Camp Nurses

$143.75

Health Care Assistants

$92

Leadership Team

Administration

Program Counsellors

Counsellors
Health Care
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COMPENSATION
If you are looking to make a fortune, working at a summer camp may not be for you! However, Easter Seals
Ontario salaries are competitive with other summer camps. Salaries are based on the position applied for. You
will be paid on the 15th and 31st of each month, either via direct deposit or by cheque. You should bring enough
money to make it until the first payday, which will be June 30th, 2022 for counselling staff. You will also receive
4% vacation pay added to each cheque.

COMPENSATION FOR INTERNATIONAL STAFF
Each summer staff from across the world join the Camp Woodeden team. International staff are recruited
through the Camp Canada by Nyquest, AmeriCamp Canada and CCUSA Camp Counselors Canada programs and
are an integral part of the camp team. Employing international staff ensures that Camp Woodeden has the
skilled staff needed to serve our campers and brings a fantastic diversity to the team.
First year international staff taking part in these work experience programs do not receive the same daily wage
as other staff and are instead paid ‘pocket money’. It is important to note that although the pocket money is
lower than the standard starting wage, Camp Woodeden also pays program fees to Camp Canada Nyquest,
AmeriCamp and CCUSA. The program fee plus pocket money are equal to or higher than the standard starting
wage.
Camp Woodeden employs international staff because it is a great opportunity to hire fantastic staff and not
because it is less expensive.
Returning international staff are compensated at the same rate as Canadian staff.
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SUMMER CAMP 2022 STAFF AND VOLUNTEER POSITIONS
LEADERSHIP TEAM
Assistant Camp Director
Compensation: $132.25/day plus room and board
Employment Dates: February 1, 2022 – May 31, 2022 (Part-time, offsite)
Woodeden: June 1, 2022 – August 8, 2022
Reporting directly to the Manager of Camp Operations (MCO), the Assistant Camp Director is an integral part of
the Leadership Team and shares responsibility for planning, implementing, and overseeing an inclusive, antioppressive, camper-focused camp program and culture. The ACD is responsible for overseeing all camp
programs and directly supervises the Program Director, Pool and Challenge Course Heads, ensuring the smooth
delivery of program. The ACD will work closely with the Counselling Director to ensure Program Counsellors are
supported in their roles within camper cabins. Additionally, the ACD assumes the role of MCO when the MCO is
off-site.
Requirements: 3+ years senior camp experience preferred, Pool and Challenge Course experience is preferred.
Full G Class license or willing to obtain, NLS an asset, Challenge Course Practitioner Level II or higher or
willingness to obtain (will provide training option). Preference given to those who have studied in a child
development related field. Standard First Aid/CPR certification is required prior to the start of the camping
season.

Health Care Director
Compensation: $172.30/day plus room and board
Employment Dates: February 1, 2022 – May 31, 2022 (Part-time, offsite)
Woodeden: June 1, 2022 – August 8, 2022
Reporting directly to the Manager of Camp Operations (MCO), the Health Care Director is responsible for the
overall well-being of campers, staff, and volunteers. The Health Care Director is responsible for directly
supervising, scheduling, and supporting the Camp Nurses and Health Care Assistants, and developing and
implementing a training program for the health care staff. Additionally, the Health Care Director is responsible
for monitoring and ensuring compliance with policies and procedures outlined in the nursing manual and
ensuring that the registered staff are in compliance with the standards set by the College of Nurses of Ontario.
The Health Care Director is also responsible for ensuring an up-to-date inventory of all medical and health
supplies is kept and that supplies are ordered through appropriate channels in a timely matter.
Requirements: Registered Nurse or Registered Practical Nurse holding current registration with the College of
Nurses of Ontario. Previous leadership and supervisory experience required. Current CPR ‘HCP’ is required.
Standard First Aid or higher. Paediatric and camping experience an asset.
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Counselling Director
Compensation: $115/day plus room and board
Employment Dates: February 1, 2022 – May 31, 2022 (Part-time, offsite)
Woodeden: June 1, 2022 – August 8, 2022
Reporting directly to the Manager of Camp Operations (MCO), the Counselling Director is an integral part of the
Leadership Team and shares responsibility for planning, implementing, and overseeing an inclusive, antioppressive, camper-focused camp program and culture. The CD is responsible for overseeing all aspects of the
camp program as it relates to the counselling team and camper care and directly supervises the Cabin Leaders.
The CD will work closely with the Assistant Camp Director to ensure Program Counsellors are supported in their
roles within camper cabins.
Requirements: 2+ years senior camp experience preferred, G Class license or willing to obtain, Preference given
to those who have studied in a child development related field. Standard First Aid/CPR certification is required
prior to the start of the camping season.

Program Director
Compensation: $115/day plus room and board
Employment Dates: February 1, 2022 – May 31, 2022 (Part-time, offsite)
Woodeden: June 1, 2022 – August 8, 2022
Reporting directly to the Assistant Camp Director, the Program Director is an integral part of the Leadership
Team and shares responsibility for planning, implementing, and overseeing an inclusive, anti- oppressive,
camper-focused camp program and culture. The PD directly supervises the Program Counsellors (except for the
pool, waterfront, and challenge course Counsellors), is responsible for overseeing all aspects of camp programs,
including the planning and implementation of camp-wide and evening programs, creating the program schedule,
and ensuring that all programs are meeting risk management standards and delivering a camper-focused
experience.
Requirements: 2+ years senior camp experience preferred, G Class license or willing to obtain, Experience
instructing adaptive sport is an asset. Preference given to those who have studied in a child development related
field. Standard First Aid/CPR certification is required prior to the start of the camping season.

Camp Life Director
Compensation: $115/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022
Reporting directly to the Manager of Camp Operations (MCO), the Camp Life Director is an integral part of the
Leadership Team and shares responsibility for planning, implementing, and overseeing an inclusive, antioppressive, camper-focused camp program and culture. Working closely with the Camp Therapist, the CLD, will
take the lead providing staff and volunteer support and engagement by implementing ongoing recreation,
recognition, and training opportunities and events, mediating staff conflict, and assisting staff in obtaining
outside support if necessary.
Requirements: 2+ years senior camp experience preferred. G Class license or willing to obtain, Preference given
to those who have studied in a social work, clinical psychology, or a related field. Standard First Aid/CPR
certification is required prior to the start of the camping season.
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ADMINISTRATION
Camp Administrator
Compensation: $97.75/day plus room and board
Employment Dates: June 1, 2022 – August 8, 2022.
Reporting directly to the Manager of Camp Operations (MCO), the Camp Administrator is responsible for
ensuring the smooth operation of the office, including, but not limited to, answering phone calls and emails,
filing administering petty cash and reconciling gas card and visa statements. The Camp Administrator is also
responsible for ensuring program supplies are purchased, either online, or by completing weekly shopping trips.
Requirements: Office administrative experience is an asset, G Class license or willing to obtain. Standard First
Aid/CPR certification is required prior to the start of the camping season.

Photographer
Compensation: $74.75/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022.
The Photographer is responsible for capturing photographs and videos of the Camp experience. This includes
taking action, candid, and landscape shots and videos. The Photographer is responsible for ensuring that all
campers are photographed, photos and videos are reviewed, media is organized and uploaded on a daily basis,
the media consent status of all campers is respected, and ensures that specific photo requests are secured.
Additionally, the Photographer may be responsible for posting photos and videos to social media sites. The daily
routine would be to visit all the activity areas to capture photos of the campers/staff in action.
Requirements: 1+ years of photography/videography experience. Camp experience is an asset. Applicants
selected for an interview will be required to provide a portfolio of 25+ photos and videos. Standard First Aid/CPR
certification is required prior to the start of the camping season.

HEALTH CARE TEAM
Camp Nurse
Number of Positions: 3
Compensation: $143.75/day plus room and board
Employment Dates: Woodeden June 8, 2022 – July 31, 2022
Reporting directly to the Health Care Director, Camp Nurses are responsible for providing high quality nursing
and health care to the campers and staff within their scope of practice. Working with the rest of the Health Care
Team the Camp Nurses are responsible for planning and leading sessions on health care and disabilities during
staff training. Working with the Easter Seals Ontario Camp guidelines and their scope of practice Camp Nurses
provide first aid care, conduct camper cabin rounds, and administer medications and treatments as required.
Requirements: Registered Nurse or Registered Practical Nurse holding current registration with the College of
Nurses of Ontario. Current CPR ‘HCP’ is required. Standard First Aid or higher. Paediatric and camping
experience an asset.

Health Care Assistant
Number of Positions: 2
Compensation: $92/day plus room and board
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Employment Dates: June 8, 2022 – July 31, 2022
Reporting directly to the Health Care Director, Health Care Assistants are responsible for assisting in the
provision of camper and staff health and safety and providing direct care to staff within the scope of their
practice. The Health Care Assistants are responsible for assisting with the set-up and maintenance of the Camp
Health Centre, including cleaning, checking equipment, disinfecting, and conducting an inventory. Working with
the rest of the Health Care Team the Health Care Assistants are responsible for planning and leading sessions on
health care and disabilities during staff training. Working with the Easter Seals Ontario Camp Guidelines, Health
Care Assistants will conduct camper cabin rounds and administer medications and treatments under the
direction of the Camp Nurses.
Requirements: Nursing students (RN/RPN) entering the final of year of their program. Current Standard First Aid
or higher and CPR ‘HCP’ is required. Paediatric and camping experience an asset. Third year nursing students
may be considered if they have previously worked at an Easter Seals Ontario camp.

Camp Therapist
Compensation: Commensurate with experience
Employment Dates: Part-time, flexible. June 8, 2022 – August 8, 2022.
Reporting directly to the Manager of Camp Operations (MCO), the Camp Therapist is responsible for providing
social, emotional, and mental health support for campers and staff. The Camp Therapist will work closely with
the Camp Life Director and Health Care Team in identifying campers and staff who could benefit from additional
support, meeting with individuals and groups and, when necessary, assisting staff in obtaining outside support if
necessary.
Requirements: Post-secondary education in a related field, preferably BSW, MSW or equivalent required. Camp
experience an asset. 1-2 days/week.
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AREA HEADS
Assistant Counselling Director
Compensation: $86.25/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022
Reporting directly to the Counselling Director, the Assistant Counselling Director is responsible for assisting the
Counselling Director in all aspects of the camp program as it relates to the counselling team and camper care.
Additionally, the Assistant Counselling Director assumes the role of Counselling Director when the Camp
Counselling is off-site.
Requirements: 2+ years senior camp experience preferred, G Class license or willing to obtain, preference given
to those who have studied in a child development related field. Standard First Aid/CPR certification is required
prior to the start of the camping season.

Pool Head
Compensation: $92/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022. Contract extension may be available for August rental
groups, ending August 31, 2022.
Reporting directly to the Assistant Camp Director, the Pool Head is responsible for all aspects of the pool
program, including supporting the Pool Counsellors, maintaining pool equipment, ensuring that all programs are
meeting risk management and legislative standards and delivering an immersive, camper-focused experience.
Requirements: Minimum 3 years lifeguarding experience is required. Excellent leadership, communication and
teambuilding skills required. Previous camp experience an asset. NLS, Red Cross or Lifesaving Society Instructors
Certification, Standard First Aid/CPR required prior to the start of the camp season.

Challenge Course Head
Compensation: $92/day plus room and board
Employment Dates: Woodeden June 7, 2022 – August 30, 2022.
Reporting directly to the Assistant Camp Director, the Challenger Course Head is responsible for all aspects of
the Challenge Course program, including supporting the Challenge Course Counsellors, maintaining high ropes,
giant swing, and climbing wall equipment, ensuring that all programs are meeting risk management and
legislative standards and delivering an exceptional, camper-focused experience.
Requirements: Standard First Aid/CPR is required prior to the start of the camp season. CUI Level II Challenge
Course Practitioner or equivalent, experience with top rope climbing, static courses, and giant swing, CUI
Challenge Course Manager an asset, previous camp experience an asset. *Camp Woodeden will cover the cost
of a Level II course for a successful candidate.

LIT Head
Compensation: $80.50/day plus room and board
Employment Dates: June 8, 2022 – July 31, 2022
Reporting directly to the Program Director the LIT Head will develop, implement, oversee, and report on a
Leader-in-Training and Counsellor-in-Training program. The LIT Head will work with the LIT counsellor to ensure
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the goals and objectives of the program are met while delivering a participant-focused experience oriented
toward empowerment and personal development within the camp setting.
Requirements: Previous leadership and teaching experience is essential, as is past camp experience. CPR or
Standard First Aid is required prior to the start of the camping season.

PROGRAM COUNSELLORS
Program Counsellors are responsible for planning, implementing, and instructing program skills and other cabin
activities. When not running programs the Program Counsellors are responsible for working as part of the cabin
Counselling team to provide camper personal care, helping campers travel to and from activities and supporting
campers at camp-wide activities.

Arts Counsellor
Compensation: $71.50 plus room and board
Employment Dates: June 8, 2022 – August 8, 2022.
Reporting directly to the Program Director, the Arts Counsellor works closely with the Pottery Counsellor and is
responsible for designing and facilitating a high quality, accessible arts program using a variety of mediums. The
Arts Counsellor will engage campers to expand their knowledge of art technique and history and will focus on
integrating exciting and novel art projects into the Camp program. The Arts Counsellor will also develop and
provide craft boxes for cabins to use during down time.
Requirements: Preference given to those with fine arts and adaptive program education or experience. Previous
camp experience an asset. Standard First Aid/CPR is required prior to the start of the camp season.

Challenge Course Counsellor
Number of Positions: 6
Compensation: $88/day plus room and board
Employment Dates: June 7, 2022 – August 8, 2022. Contract may be extended to August 30, 2022.
Reporting directly to the Challenge Course Head, the Challenge Course Counsellors are responsible for
facilitating a high quality, accessible high ropes, giant swing, climbing wall, and rainy-day backup program.
Challenge Course Counsellors work as a team to provide appropriate supervision for Challenge Course programs,
ensure that the course elements are cleaned and well maintained and meets relevant Ontario Camps
Association and legislative guidelines/regulations.
Requirements: Experiences with top rope climbing and static courses. CUI Level I and Level II Challenge Course
Practitioner or equivalent is an asset. * Camp Woodeden will provide appropriate training for certification.
Standard First Aid/CPR is required prior to the start of the camp season.

Enviro and Camp Out Counsellor
Compensation: $71.50/day plus room and board
Employment Dates: Woodeden June 8, 2022 – August 8, 2022.
Reporting directly to the Program Director, the Enviro Counsellor is responsible for designing and facilitating a
high quality, accessible environmental program. The Enviro Counsellor is additionally responsible for planning
and leading the Camp Woodeden Camp Out program. The Camp Out program allows campers to spend the night
camping out a yurt, an experience that most of our campers do not have outside of camp.
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Requirements: Preference given to those with environmental, camping, and adaptive program education or
experience. Previous camp experience an asset. Standard First Aid/CPR is required prior to the start of the camp
season.

Leaders-in-Training Counsellor
Compensation: $71.50/day plus room and board
Employment Dates: June 8, 2022 – July 31, 2022.
Reporting directly to the Program Director the LIT Counsellor is responsible for planning and implementing the
Leaders-In-Training program. This includes lesson and program planning, securing guest speakers and volunteer
opportunities, and support LITs in the complete of a camp-based community service learning program.
Requirements: 2+ years senior camp experience preferred, G Class license or willing to obtain, Preference given
to those who have experience facilitating a camp or school-based Leadership Program. Standard First Aid/CPR is
required prior to the start of the camp season.

Life Skills Counsellor
Compensation: $71.50/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022.
Reporting directly to the Program Director, the Life Skills Counsellor is responsible for designing and facilitating a
high quality, accessible Life Skills program including advocacy, baking, cooking, gardening/plant care, and
laundry/cleaning.
Requirements: Preference given to those with life skills and adaptive program education or experience. Previous
camp experience an asset. Standard First Aid/CPR is required prior to the start of the camp season.

Pool Counsellor/Lifeguard
Number of Positions: 3
Compensation: $77/day plus room and board
Employment Dates: June 8, 2022 – August 30, 2022.
Reporting directly to the Pool Head, the Pool Counsellor is responsible for designing and facilitating a high
quality, accessible pool, and rainy-day backup, programs. Pool Counsellors work as a team to provide
appropriate supervision for pool programs, ensure that the pool is cleaned and well maintained and meets
relevant Ontario Camps Association and legislative guidelines and regulations.
Requirements: NLS, current CPR or Standard First Aid is required prior to the start of the camp season.
Preference given to those with adaptive program education or experience. Previous camp experience an asset.
Standard First Aid/CPR is required prior to the start of the camp season.

Media Counsellor
Compensation: $71.50/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022.
Reporting directly to the Program Director, the Media Counsellor is responsible for designing and facilitating a
high quality, accessible Media skills program covering aspects of photography, videography, newspaper, zine,
blog writing and social media etiquette and safety.
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Requirements: Preference given to those with photography/videography/digital media and adaptive program
education or experience. Previous camp experience an asset. Standard First Aid/CPR is required prior to the start
of the camp season.

Music & Drama Counsellor
Compensation: $71.50/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022.
Reporting directly to the Program Director, the Music & Drama Counsellor is responsible for designing and
facilitating a high quality, accessible music and drama program. The Music & Drama Counsellor will have access
to a wide range of musical instruments and costumes and props and is responsible for ensuring equipment is
organized, clean, and well-maintained. The Music & Drama Counsellor will work with cabins and campers to help
them prepare for the Camp Talent Show.
Requirements: Preference given to those with music, drama, and adaptive program education or experience.
Previous camp experience an asset. Standard First Aid/CPR is required prior to the start of the camp season.

Pottery Counsellor
Compensation: $71.50/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022.
Reporting directly to the Program Director, the Pottery Counsellor works closely with the Arts Counsellor and is
responsible for designing and facilitating a high quality, accessible pottery program using a variety of techniques.
The Pottery Counsellor will engage campers to expand their knowledge of pottery technique and history and will
focus on integrating exciting and novel pottery projects into the Camp Arts program.
Requirements: Preference given to those with pottery and adaptive program education or experience. Previous
camp experience an asset. Standard First Aid/CPR is required prior to the start of the camp season.

Sports & Games Counsellor
Compensation: $71.50/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022.
Reporting directly to the Program Director, the Sports & Games Counsellor is responsible for designing and
facilitating a high quality, accessible sports & games program covering a wide range of sports and activities. The
Sports & Games Counsellor will engage campers to expand their knowledge of sports and improve physical
literacy.
Requirements: Preference given to those with sports instruction and adaptive program education or experience.
Previous camp experience an asset. Standard First Aid/CPR is required prior to the start of the camp season.
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COUNSELLORS
Cabin Leader
Number of Positions: 7
Compensation: $74.75/day plus room and board
Employment Dates: June 8, 2022 – August 8, 2022.
Reporting directly to the Counselling Director, the Cabin Leaders are the team captains of our camper cabins.
They supervise 3-5 Cabin and Program Counsellors and ensure a positive experience for campers. This includes
supporting, coaching, and evaluating cabin staff, overseeing personal care, and ensuring campers have the
opportunity to fully engage in camp.
Requirements: Previous experience at an Easter Seals or similar camp is a strong asset. Strong leadership,
communication, and organizational skills. Standard First Aid/CPR certification is required prior to the start of the
camping season.

Cabin Counsellors
Number of Positions: 28
Compensation: $60.50 per day plus room and board
Employment Dates: June 12, 2022 – July 31, 2022. Contract extension may be available.
Reporting directly to the Cabin Leaders, the Cabin Counsellors work in teams of 4-6 with a primary focus of
working directly with campers, providing support, supervision, personal care and ensuring that campers are
receiving a high-quality, accessible camping experience. Cabin Counsellors will ensure that the cabin is kept
organized, clean and well-supplied and are responsible for ensuring that camper clothing and belongings is kept
well organized. Cabin Counsellors will support Program Counsellors in all program areas and actively participate
in all activities along with their campers.
Requirements: Interest in working with children and youth. Experience working with people living with
disabilities an asset, but not required. Standard First Aid/CPR certification is required prior to the start of the
camping season.
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VOLUNTEERS
Volunteers are contracted for one session or multiple sessions each summer.

Volunteers
Reports To: Assistant Counselling
Employment Dates: Various, see below
The role of the volunteer within the camp is dependent upon the volunteer’s training, experience, and abilities.
Responsible for providing support and help within a camper cabin, while not being left alone in the sole position
of care or duty over a camper or a group of campers. Volunteers are contracted for one session or multiple
sessions each summer at both Camp Merrywood and Camp Woodeden.
WEC Contracts
•
•
•
•

Contract 1: June 21 - 28
Contract 2: July 2 -9
Contract 3: July 13 -20
Contract 4: July 24-31

Room and board provided.
Requirements: Preference given to those with previous camp experience an asset.

HIRING PROCESS
Application Process
Both new and returning applicants apply through our two-step process, consisting of an online application form
and submitting a cover letter and resume via email. Applications will not be considered until both of these steps
have been completed.
1. Staff/Volunteer Application Form can be found on the camp website at
https://www.eastersealscamps.org/staff/positions
2. Cover Letter and Resume - email to kvanderkolff@easterseals.org

Reference Form
Reference Form
All new staff must submit two professional or academic references. References from family members are not
accepted. The reference information should include:
Full Name of Reference
Relationship to Applicant
Current Email Address of Reference
Current Phone Number of Reference
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Application Deadline
All applications must be received by the following deadlines to be considered during the initial round of hiring.
Any applications received after this deadline will be considered for subsequent rounds of hiring only if positions
are still vacant.
●
●
●

Leadership Team applicants – January 31, 2022
Returning staff applicants - January 31, 2022
New staff applicants – We accept applications until all positions are filled. Apply early!

We continue to accept applications for all positions until fully staffed.

Interview
Interviews will be conducted by the Manager of Camp Operations or a member of the Leadership Team.
We thank you for your application however, only candidates selected for an interview will be contacted. In the
spirit of leadership, personal development, and professionalism during and after the hiring process Easter Seals
Camps will only communicate directly with applicants. Guardians are encouraged to empower their applicants
to contact Easter Seals Camps directly should they have any questions or concerns.
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